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Fed 
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Bridge
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TFCA 

BAAQMD
TFCA 

BAAQMD ECMAQ CMAQ YSAQMD
TFCA 
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CBTP 
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VV/FF
MTC  
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AVA 
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Local 
Match-
Cities' Partners Total

548,851 363,757 94,397 571,450 123,750 190,000 548,951 308,017 750,000 29,956 2,400,000 714,000 474,035 1,336,252 2,551,518 17,147,254 12,419,482 27,304,604 1,000,000 1,389,233 766,698 978,057 869,708 173,942 35,874 279,408 665,604 454,906 892,000 151,809 40,000 92,662 240,000 330,000 125,568 18,000 76,379,743

296,175 23,397 26,450 23,750 0 113,951 148,017 0 29,956 2,400,000 714,000 474,035 747,252 2,551,518 13,771,268 6,875,359 12,304,604 1,000,000 1,389,233 766,698 978,057 114,869 20,592 35,874 279,408 106,595 144,906 66,809 0 92,662 240,000 0 16,968 45,752,403
252,676 363,757 71,000 545,000 100,000 190,000 435,000 160,000 750,000 0 589,000 0 3,375,986 5,544,123 15,000,000 0 0 0 754,839 153,350 0 0 559,009 310,000 892,000 85,000 40,000 0 330,000 108,600 18,000 30,627,340

313,464 0 50,197 0 0 0 0 0 0 0 1,900,000 500,000 60,613 833,286 1,851,518 13,772,468 6,844,246 8,363,265 1,000,000 0 652,634 410,302 149,021 0 0 89,253 67,112 225,408 552,000 14,400 30,000 0 0 0 8,000 0 37,687,187

31119 67909 Prior Year Reserve Balance - $690,495
STA RESERVE FUND 58,000 58,000 58,000
STA INSURANCE RESERVE FUND 50,000 50,000 50,000

Total STA Reserve Funds 108,000
OPERATIONS & ADMINISTRATION

31120 67901 Operations Mgmt/Administration 1,474,191 72,537 232,157 284,212 371,337 22,165 193,228 27,215 37,280 10,608 4,562 17,755 25,000 75,535 10,000 90,600 1,474,191
-- Salaries and Benefits 817,883

31120 67902 Board Expenses 44,000 21,600 22,400 44,000
-- Stipend and Benefits 16,500

31120 67903 Expenditure Plan 50,000 30,000 20,000 50,000
Total Operation & Administration 1,676,191

TRANSIT RIDESHARE SERVICES/SNCI
31120 67911 Transit/SNCI Mgmt & Administration 451,373 0 82,410 149,498 55,000 164,465 451,373

-- Salaries and Benefits 281,012
31120 67912 Employer/Van Pool Outreach 10,000 10,000 10,000
31120 67913 SNCI General Marketing 40,000 40,000 40,000
31120 67914 Commute Challenge 27,000 27,000 27,000
31120 67948 Commute Challenge-Napa 10,000 10,000 10,000

-- Salaries and Benefits 5,477
31120 67915 Bike to Work Campaign 20,000 12,000 8,000 20,000
31120 67916 Bike Links Map 15,000 15,000 15,000
31120 67917 Incentives 15,000 15,000 15,000
31120 67919 Emergency Ride Home (ERH) Program 5,000 5,000 5,000
31120 67921 Transit Management/Administration 223,548 75,000 138,548 10,000 223,548

-- Salaries and Benefits 171,306
31120 67923 Community Based Transportation Plan (CBTP) 92,662 92,662 92,662
31120 67926 Lifeline Program 16,000 16,000 16,000

-- Salaries and Benefits 15,010
31120 67939 Paratransit Coordinating Council/PCC 45,000 15,000 30,000 45,000

-- Salaries and Benefits 41,038
31120 67920 Solano Express Marketing 47,281 47,281 47,281

-- Salaries and Benefits 24,419
31120 67971 Solano Senior & Disabled Transit Plan Update 110,000 21,250 88,750 110,000

Salaries and Benefits 4,467
31120 67947 SolTrans Transition & Marketing 170,000 170,000 170,000

Salaries and Benefits 19,044
31120 67972 Transit Consolidation Implementation Phase 2 90,000 75,000 15,000 90,000
31120 67984 I-80/I-680/I-780/SR12 Transit Corridor Study 150,000 150,000 150,000

Salaries and Benefits 4,467
Total Transit & Rideshare Services/SNCI 1,537,864

PROJECT DEVELOPMENT
31120 67931 Project Management/Administration 84,698 0 0 84,698 84,698

-- Salaries and Benefits 79,845
31120 67933 Safe Route to School 766,045 0 44,200 40,331 190,155 30,000 55,000 340,000 66,359 766,045

-- Salaries and Benefits 18,678
31120 67944 Management Assistant for Projects (MAPS) 50,000 45,000 0 5,000 50,000

-- Salaries and Benefits 4,669
31120 67945 Public Private Partnership (P3) Feasibility Study 150,000 150,000 150,000

-- Salaries and Benefits 4,857
31120 67978 Regional Transportation Impact Feasibility Study 50,000 0 50,000 50,000

-- Salaries and Benefits 11,674
34101 82701 Jepson Parkway 1,105,257 500,000 214,000 346,570 1,105,257

-- Salaries and Benefits 44,687 44,687
34108 82714 SR 12 Jameson Canyon Project 700,000 700,000 700,000
34107 82702 I-80/I-680/SR 12 Interchange Project 5,537,956 5,463,397 5,537,956

-- Salaries and Benefits 74,559 74,559
34110 82704 North Connector East 20,319,964 18,909,515 1,389,233 20,319,964

-- Salaries and Benefits 21,216 21,216
34112 82706 I-80 HOV Lanes 109,502 100,527 109,502

-- Salaries and Benefits 8,978 8,975

34111 82703 I-80 East Bound (EB)Truck Scales Relocation 3,347,571 3,293,141 3,347,571
-- Salaries and Benefits 54,430 54,430

34115 82715 I-80 Express Lanes 550,000 514,491 550,000
-- Salaries and Benefits 35,509 35,509

34116 82716 I-80/I-505 HOT Lanes 0 0
34113 82717 I-80 HOV Lanes/Vallejo Fairgrounds 919,629 25,000 720,687 173,942 919,629

-- Salaries and Benefits 10,669
34114 82713 SR 12/Rio Vista Bridge Realignment Study 44,842 31,598 8,968 44,842

-- Salaries and Benefits 4,267 4,276
32122 67999 DMVAbandoned Vehicle Program 320,000 320,000 320,000

Total Project Development 34,055,464 0
STRATEGIC PLANNING

31120 67961 Planning Management/Administration 163,769 0 7,000 0 124,688 32,081 0 0 163,769
-- Salaries and Benefits 159,069

31120 67964 Events 15,000 5,000 10,000 15,000
31120 67965 Model Development/Maintenance 24,000 0 8,000 8,000 8,000 24,000
31120 67966 Solano County TLC Program 301,182 65,000 236,182 301,182

-- Salaries and Benefits 100,710
31120 67946 Jepson Parkway TLC Plan Update 50,000 45,000 5,000 0 50,000

-- Salaries and Benefits 14,143
31120 67937 SR 12 MIS/Corridor Study 170,040 0 0 170,040 0 170,040
31120 67967 Comprehensive Transportation Plan (CTP) 217,108 20,000 35,000 20,520 71,835 69,753 0 217,108

-- Salaries and Benefits 110,570
31120 67980 Safe Route to Transit 20,000 5,200 14,800 20,000

-- Salaries and Benefits

31120 67981 Climate Change Strategy 69,900 19,850 34,000 16,050 69,900
31120 67988 SR 12 Jameson Canyon Ridge Trail Study 29,956 29,956 29,956
32121 67991 TFCA Programs 362,082 362,082 362,082

-- Salaries and Benefits 14,308

Total Strategic Planning 1,423,037

EXPENDITURE TOTALS $38,692,556 235,387 363,757 44,200 571,450 123,750 190,000 548,951 308,017 750,000 29,956 500,000 214,000 413,422 502,966 700,000 3,374,786 5,575,236 18,941,339 0 1,389,233 114,064 567,755 720,687 173,942 35,874 190,155 598,492 229,498 340,000 137,409 10,000 92,662 240,000 330,000 117,568 18,000 38,692,556

Programmed Carryover to FY 2011-12

FY 2010-11 Estimate

Programmed Carryover from Prior FY 2009-10
New FY 2010-11 Funds
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PARS Highlightsg g

• PARS - Public Agency Retirement Services

• 3rd largest multiple employer public retirement system

• 400+ PARS member agencies

• 800+ retirement plans under PARS administration

• Over 250,000 public employee participants

• Over $600 million in trust assets
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What PARS Does

• Specializes exclusively in retirement plan consulting and administration 
for public agencies since 1983

• Assists in plan design and implementation

• Performs “turn-key” plan administration
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PARS Programsg

• Supplementary/Early Retirement Plans (SRP)

• Separation Incentive Plans (SIP)

• Retirement Enhancement Plans (REP)

• Alternate Retirement System for part time employees (ARS)

• GASB 45 Implementation Program for Post Retirement Health Care (PRHC)GASB 45 Implementation Program for Post Retirement Health Care (PRHC)
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Who is in the PARS Trust?

The PARS Trust

Trust Administrator

PARS

The Participant TrusteeThe Participant
Eligible Employee Union BankThe Member 

Agency
Solano Transportation p

Authority
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PARS Trustee - Union Bank

• Chartered in 1864• Chartered in 1864

• 4th largest bank in California

• 2nd largest trust division in California

$140 billion in trust assets–$140 billion in trust assets

• Regulated by state and federal agencies
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PARS Member Agencies
Cities and Counties Cities and Counties 

Alameda Capitola El Monte Healdsburg Lancaster National City Richmond Simi Valley Butte
Alhambra Carlsbad El Segundo Henderson Lawndale Newport Beach Ridgecrest Sonoma Calaveras
Anderson Carson Emeryville Hercules Lincoln North Richland Hills Rolling Hills Estates South Gate Dallas
Antioch Cerritos Escondido Hermosa Beach Livermore Norwalk Rosemead South San Francisco Humboldt
Arcadia Chula Vista Euless Hollister Lodi Oceanside Rowlett Southlake Imperial
Arroyo Grande Claremont Fairfield Huntington Beach Long Beach Oxnard San Angelo Stockton Inyo
Azusa Commerce Fontana Huntington Park Longview Pacific Grove San Bernardino Sunnyvale Merced
Bakersfield Concord Fort Worth Hurst Malibu Pacifica San Carlos Temple City Mono
Banning Coppell Fountain Valley Inglewood Manhattan Beach Palmdale San Leandro Torrance San Mateo
Beaumont, CA Costa Mesa Fremont Irvine Mansfield Palo Alto San Luis Obispo Tracy Santa Cruz
Beaumont, TX Covina Galt Irving Manteca Pasadena San Marcos Tulare Shasta
Belvedere Crescent City Gardena Irwindale Marysville Petaluma San Marino Twentynine Palms Solano
Benicia Cudahy Garland La Mesa Maywood Pico Rivera San Pablo Tyler Sonoma
Berkeley Culver City Gilroy La Mirada Mesquite Pittsburg San Rafael Vacaville StanislausBerkeley Culver City Gilroy La Mirada Mesquite Pittsburg San Rafael Vacaville Stanislaus
Beverly Hills Cypress Glendale La Palma Milpitas Placentia San Ramon Vallejo Trinity
Bishop Davis Glendora La Porte Modesto Pomona Santa Clara Visalia Tuolumne
Brea Del Mar Grand Prairie La Quinta Monrovia Poway Santa Maria Watauga Yolo
Brisbane Downey Grapevine La Verne Montebello Rancho Cucamonga Santee West Covina Yuba
Burbank Duarte Half Moon Bay Laguna Beach Morgan Hill Redding Scotts Valley West Sacramento
California City Dublin Haltom City Laguna Hills Morro Bay Redwood City Seal Beach Westminster
Camarillo Duncanville Hawthorne Lake Forest Murrieta Reno, NV Seaside Woodland
C b ll El C t H d L k d N Ri lt Si l Hill Y b Cit

Special Districts

Campbell El Centro Hayward Lakewood Napa Rialto Signal Hill Yuba City

ABLE (Airborne Law Enforcement Services Eastern Sierra Community Services District Mojave Desert Air Quality Management District San Diego Trolley, Inc.
Alameda County Medical Center Eastern Sierra Transit Authority Montecito Fire Protection District Santa Barbara County Law Library
Alameda County Mosquito Abatement District Exposition Metro Line Construction Authority Monterey Peninsula Regional Park District SCAG
Antelope Valley Transit Authority Fulton-El Camino Recreation & Park District Monterey Regional Water Pollution Control South Orange County Wastewater AuthorityAntelope Valley Transit Authority Fulton El Camino Recreation & Park District Monterey Regional Water Pollution Control South Orange County Wastewater Authority
Baker Community Services District Gateway Cities Council of Governments Northern California Power Agency Superior Court of CA, County of Sonoma
Calaveras County Water District Golden Hills Community Services District Novato Sanitary District Sweetwater Authority
California JPIA Great Basin Unified Air Pollution Control District Orange County Vector Control District Town of Mammoth Lakes
CalOPTIMA Hayward Area Recreation & Park District Orange County Water District Town of Yucca Valley
Central Basin Muni Water District Hesperia Recreation and Park District Oro Loma Sanitary District Truckee Fire Protection District
Central Contra Costa Sanitary District Housing Authority of the Cnty of San Bernardino Pajaro-Sunny Mesa Community Svcs District Truckee-Donner Recreation and Park District
Coalinga-Huron Rec & Park District LA to Pasadena Metro Blue Line Partnership Health Plan of California Vallejo Sanitation & Flood Control District
Coastside Fire Protection District Marina Coast Water District Placentia Library District Valley of the Moon Fire Protection District
Cucamonga Valley Water District Menlo Park Fire Protection District Pleasant Hill Recreation & Park District Ventura Regional Sanitation District
Delta Diablo Sanitation District MESA City of Emeryville Rio Linda Elverta Recreation and Park District Water Replenishment District of S. CA
East Bay Regional Park District Metropolitan Transportation Commission San Bernardino Municipal Water Department West Basin Municipal Water District
East Side Mosquito Abatement District Mission Oaks Recreation & Park District San Diego Association of Governments West County Wastewater District

Revised February 2010
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Backgroundg

• Solano Transportation Authority participates in CalPERS 2% at 55 
plan for miscellaneous employees

• 2.7% at 55 and 3% at 60 plans are currently the best plans 
available to miscellaneous CalPERS members 
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Retirement Enhancement Plan

• Internal Revenue Code (IRC) 401(a) tax-qualified Defined Benefit Plan

• Supplemental benefits based on difference between CalPERS 2% at 55 
plan and 2 5% at 55 or 2 7% at 55plan and 2.5% at 55 or 2.7% at 55

• Recognition of either no prior years or all prior years of Agency service • Recognition of either no prior years or all prior years of Agency service 
credit
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How the Plan Works

Age
CalPERS 

2% at 55 Factor
2.5% at 55
Age Factor Net BenefitAge 2% at 55 Factor Age Factor Net Benefit

55 2.000% 2.500% 0.500%

56 2 052% 2 500% 0 448%56 2.052% 2.500% 0.448%

57 2.104% 2.500% 0.396%

58 2.156% 2.500% 0.344%

59 2.210% 2.500% 0.290%

60 2.262% 2.500% 0.238%

61 2.314% 2.500% 0.186%

62 2.366% 2.500% 0.134%

63 2 418% 2 500% 0 082%63 2.418% 2.500% 0.082%
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How the Plan Works

Age
CalPERS 

2% at 55 Factor
2.7% at 55
Age Factor Net BenefitAge 2% at 55 Factor Age Factor Net Benefit

55 2.000% 2.700% 0.700%

56 2 052% 2 700% 0 648%56 2.052% 2.700% 0.648%

57 2.104% 2.700% 0.596%

58 2.156% 2.700% 0.544%

59 2.210% 2.700% 0.490%

60 2.262% 2.700% 0.438%

61 2.314% 2.700% 0.386%

62 2.366% 2.700% 0.334%

63 2 418% 2 700% 0 282%63 2.418% 2.700% 0.282%
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Comparison of DB Benefitsp
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Current Demographicsg p

Miscellaneous EmployeesMiscellaneous Employees
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Current Demographicsg p

Miscellaneous EmployeesMiscellaneous Employees
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Participant Informationp

Miscellaneous EmployeesMiscellaneous Employees

Participants: 18p

Average Age: 47.29

Average Service: 6.18

Average Salary: $87,813Average Salary: $87,813
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Calculation Assumptionsp

Effective Date: July 1, 2010

Investment Return: 7.00%

Salary Increase: 3.00%

Benefit Increase: 2.00% COLA

Amortization: 20 Years
(funding as a percentage of payroll)
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Calculation Assumptionsp

Decrement RatesDecrement Rates

Turnover: None

Mortality: GAM 83Mortality: GAM 83

Disability: None

Vesting: 5 Years of Service from original date of hire

Note:  In preparing these calculations we relied  without audit  on information provided by the Agency including participants date of birth  date of hire Note:  In preparing these calculations we relied, without audit, on information provided by the Agency including participants date of birth, date of hire 
and salary.  Certain assumptions were made including salary cola, interest earnings and retirement dates.  The results contained in this analysis are 
dependent upon future experience conforming to the assumptions used and the results will be altered to the extent that future Plan experience 
deviates from these assumptions.
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Composite Contribution Ratep

Miscellaneous Employees Miscellaneous Employees –– 100% of Prior Service Credit100% of Prior Service Credit

Age % of Payroll Annual Payment
NPV of 

Cost
% of Payroll Annual Payment

NPV of 
Cost

2.5% at 55 2.7% at 55

Cost Cost

55 4.88% $77,202 $1,160,391 6.98% $110,364 $1,658,827

56 2% $69 823 $ 0 9 6 6 2% $ 03 08 $ 9 6356 4.42% $69,823 $1,049,476 6.52% $103,087 $1,549,463

57 3.93% $62,134 $933,907 6.03% $95,371 $1,433,479

58 3 43% $54 195 $814 575 5 53% $87 396 $1 313 61458 3.43% $54,195 $814,575 5.53% $87,396 $1,313,614

59 2.90% $45,789 $688,228 4.99% $78,827 $1,184,808

60 2 38% $37 606 $565 244 4 46% $70 427 $1 058 55660 2.38% $37,606 $565,244 4.46% $70,427 $1,058,556
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Composite Contribution Ratep

Miscellaneous Employees Miscellaneous Employees –– 0% of Prior Service Credit0% of Prior Service Credit

Age % of Payroll Annual Payment
NPV of 

Cost
% of Payroll Annual Payment

NPV of 
Cost

2.5% at 55 2.7% at 55

Cost Cost

55 2.72% $42,921 $645,131 3.85% $60,826 $914,252

56 2 % $ 0 3 2 $606 360 3 % $ 9 0 $88 256 2.55% $40,342 $606,360 3.74% $59,051 $887,572

57 2.34% $37,030 $556,587 3.57% $56,384 $847,481

58 2 11% $33 423 $502 368 3 38% $53 441 $803 25658 2.11% $33,423 $502,368 3.38% $53,441 $803,256

59 1.84% $29,049 $436,616 3.14% $49,574 $745,121

60 1 51% $23 807 $357 840 2 80% $44 229 $664 78360 1.51% $23,807 $357,840 2.80% $44,229 $664,783
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Distribution Assumptionsp

• PARS Plan permits employees to select benefit payout options including:

– Monthly lifetime payment

– Joint and 100% Survivor payment

Optional:p

– Lump sum payment (rolled to an IRA)

– Fixed payments (5, 10, or 15 years)
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PARS Advantagesg

• Flexibility to customize a plan based on the specific needs of the 
Agency and its employees

• Ability to adjust eligibility and contribution requirements• Ability to adjust eligibility and contribution requirements

• Greater portability and distribution options
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Ongoing Administrationg g

• PARS will provide “turn-key” administrative services including:

• Fielding Participant information requests

• Calculating benefit amounts and payment options

• Coordination with PARS Trustee on benefit distributions• Coordination with PARS Trustee on benefit distributions
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Ongoing Administrationg g

• Prepare annual Agency statements and Participant statements

• Prepare annual independent audit of PARS Trust

• Prepare annual State Controller’s Report

• Comply with all State and Federal mandates• Comply with all State and Federal mandates

• Advise Agency of ongoing compliance and qualification issues
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Steps to Implementationp p

Step 1 Finalize with Agency staff all plan provisions, implementation 
timelines, benefit communication strategies, timelines, benefit communication strategies, 
actuarial analysis and funding policies

Step 2 Draft initial legal documents (Agency Resolution, Adoption 
Agreement, and Trust Agreement) for Agency legal reviewg , g ) g y g

Step 3 Agency approval of resolution approving plan, joining 
PARS Trust and appointing Plan Administrator; sign initial 
legal documents

Step 4 Draft plan document for Agency legal review; 
Plan Administrator signs final plan document

Step 5 Prepare employee benefit communication materials, 
i l di  l  including plan summary

Step 6 Conduct employee group orientations
Step 7 Prepare and submit IRS Letter of Determination application
St  8 I l t REP d b i  “t k ” d i i t tiStep 8 Implement REP and begin “turn-key” administration
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Contact PARS

Consulting Department 800.540.6369

Kevin Murphy, Chief Operating Officer Ext. 128
Tiffany Yeh, Analyst Ext. 137

Implementation
Shauna Volcan, Senior Manager Ext. 132

Enrollments
Kristen Farris, Vice President Ext. 139

Plan Administration/Accounting
Patrick Pacheco, Senior Vice President Ext. 118
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